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Month Wise   Head count & �nancial terms



Competency based

O�er letters, Appointment letters, etc

Facility of searching and sorting applicants







People.partner

Design your own criteria for evaluating the quality 
of trainings; Evaluation by employees for training courses attended 

Design your own criteria for evaluating 
the impact of trainings on employees; Evaluation of trainee by manager to 
determine Training E�ectiveness.

Training Need Analysis



Detailed analysis of an employee’s 
strengths and areas for development

Boss, Peers and Sub-ordinates





Probation Evaluation
 Probation Evaluation Designer – This enables you to design your 
 own format for evaluating employees after completion of their 
 probation period
Appraisal Evaluation
 Appraisal Evaluation Designer - You can design your own format 
 for evaluating employees annually
 Increment Policy (for Appraisal Evaluation Process) – The system 
 suggests increments based on employees total achievement
Performance Reviews
 Conduct periodical Performance Reviews 
 (as per user-de�ned frequency)
Performance Journal
 Engage your sta� in performance discussions to make Target
 Achievement and Employee Development a reality!
Training Need Analysis 
 Automatic identi�cation of ‘Training Needs’ based on competency 
 scores
Training Plan facilitation
 Managers can nominate employees the in-house trainings available as 
 well as recommend for open enrollment trainings
9 Box Performance-Potential Matrix
What and How Analysis

Open (employee ID is saved) and 
Anonymous (employee ID is not saved)

Based on Department,
Designation, garde, Etc



National and Festival holidaysYou can move to a complete paperless

Policies, SOPs etc may be uploaded for

Change Request Work�ow

Employee level security can also be con�gured if all employees 
do not have rights to view a certain document.

enviornment, saving all doucments, communication with employees, etc.

for adjusting Time In,
 Time Out or Attendance Status (Late In / Early Out / Half Day)

Help Desk



Employee separation 
from one company and transfer to another.






